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Relationship Connection Blueprint for Don & Ellie

We are so glad you’ve chosen to create greater understanding and connection in your
relationship!

We know that the information in this blueprint will provide insights and tips that will
help you strengthen your relationship and create lasting connections and appreciation
for each other!

This blueprint is organized into five sections:

Perceptual Style Analysis—Key characteristics of your Perceptual Styles and
observations about how Perceptual Style influences your interactions with each
other. This information will provide context on your differences based on how you
make meaning of the world around you and take action.

Preference for Interaction Analysis—Highlights of your PFI results (from your
Recognized Strength Profile assessments) and comparison points of the
differences and similarities of how you connect and interact with each other.

Relationship Strengths—Provides details regarding the natural strengths each of
you brings to the relationship and how those strengths complement, overlap, or
compete.

Relationship Challenges—Your Perceptual Styles and Preferences For Interaction
will also cause challenges in your relationship. In this section, we identify the
triggers for misunderstandings that you need to be aware of and provide tips and
suggestions on mitigation techniques.

Interaction Insights—In this final section, we provide you with point-of-view
perspectives on how each of your Perceptual Styles sees the other style and how
you approach communication, change, and conflict. This is a great reference
section. It's one thing to intellectually understand that the people you care about
see things differently than you do; it’s another thing to “step into their shoes” for
a brief moment and gain a greater understanding of just what those differences
mean to each of you. Because you are each more than just a Perceptual Style,
you may or may not have personally experienced all the differences presented.
The most important thing to remember is that the differences are real, but neither
style is right or wrong. They both are valid; they are just different.

Let’s get started!
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